
Faculty Member Contact Information 

Name: Dr. Connie Frey-Spurlock 

Department: Sociology: Truth, Racial Healing, and Transformation Center 

Email Address: cfrey@siue.edu 

Phone Number: 618-650-2945 

Campus Mail Box: 1455 

Description of the URCA Assistant Position 

One funded student and up to four additional unfunded students. 

 

Which of the following apply to this position? 

[] This position is ONLY open to students who have declared a major in this discipline.  

[x] This project deals with social justice issues. 

[] This project deals with sustainability (green) issues. 

[] This project deals with human health and wellness issues. 

[x] This project deals with community outreach. 

[x] This mentor’s project is interdisciplinary in nature. 

 

How many hours per week will your student(s) be required to work in this position?            

(Minimum is 6 hours per week; typical is 9) 

8 Hours. 

Will it be possible for your student(s) to earn course credit? 

Yes, SOC396, up to 6 credit hours. 

Location of research/creative activities: 

Online and SIUE Campus. 

Are you willing to work with students from outside of your discipline? If yes, which other disciplines? 

Yes, my project is truly interdisciplinary, please also mark me as interested in taking students from these 

areas: -- anthropology, applied communication studies, art, elementary education, history, liberal 

studies, music, theater and dance, mass communications, English 

 

 



Brief description of the nature of the research/creative activity? 

In December 2019, SIUE was among 13 universities selected by the Association of American Colleges and 

Universities (AAC&U) to host a Truth, Racial Healing, and Transformation (TRHT) Campus Center. 

Organized around the five pillars of the TRHT framework—narrative change, racial healing and 

relationship building, separation, law, and economy—the Centers seek to prepare the next generation 

of leaders to confront racism and to dismantle the belief in a hierarchy of human value. 

 The URCA Assistant will contribute to the SIUE TRHT E-Stories Project, which began in Fall 2020. E-

Stories are modeled after the Humans of St. Louis project. Humans of St. Louis shares first-person stories 

and photographic portraits of people and places in St. Louis. In the aftermath of Michael Brown’s 

murder and protests in Ferguson, Humans of St. Louis documented the perspectives of St. Louis 

residents and members of the Ferguson Commission to bring attention to the reports’ calls for action—

among them, racial equity. In utilizing this structure and highlighting the day to day lived experiences of 

East St. Louisans, we hope to present a more positive image of the city and raise awareness about the 

effects of structural racism on the city. 

 

Brief description of student responsibilities?  

The URCA Assistant will help craft digital stories based on oral histories of past and present East St. Louis 

residents previously collected by sociology and Black Theater Workshop students. Depending on the 

Assistant's skills and goals, the Assistant may contribute to website design, develop and implement a 

social media campaign, offer technical support to storytellers, collect B-roll content (photos, music, 

newspaper clippings, etc.), and/or craft engaging stories using media production and writing skills. 

    URCA Assistant positions are designed to provide students with research or creative activities 

experience. As such, there should be measurable, appropriate outcome goals. What exactly should 

your student(s) have learned by the end of this experience? 

The URCA Assistant will develop and refine digital skills in the social sciences and humanities, while 

helping achieve the goals of the SIUE TRHT Campus Center: 

    Goal #1: Campus and community stakeholders will have the knowledge, skills and courage to tell the 

truth regarding the ways in which racism has impacted our campus, region and relationships. 

    Goal #2: Campus and community stakeholders will develop authentic relationships based on trust, 

through which they can validate each other’s lived experience, see themselves in each other, and build a 

set of shared racial equity goals. 

    Goal #3: Campus and community stakeholders will establish a shared practice for actualizing racial 

equity that removes inequality and creates opportunity at the structural and systemic levels. 

 

 

 

 



Requirements of Students 

If the position(s) require students to be available at certain times each week (as opposed to them 

being able to set their own hours) please indicate all required days and times: 

n/a 

If the location of the research/creative activities involves off campus work, must students provide 

their own transportation? 

While most of the work can be done remotely or on the Edwardsville campus, if a student is elects to 

visit the community for additional data collection and/or to do community presentations, they are 

responsible for their own transportation. 

Must students have taken any prerequisite classes? Please list classes and preferred grades: 

n/a 

Other requirements or notes to applicants: 

Students with a strong commitment to social and racial justice, and who are motivated to dismantle a 

hierarchy of human value are preferred. Students, furthermore, who want to be part of an authentic, 

trusting relationship for the upbuilding of sustainable communities where people of all backgrounds can 

thrive are strongly encouraged to apply. 


